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COURSE DESCRIPTON:

This semester we will try to understand the psychology of conflict and cooperation. 

The course will focus on leading theories and research on conflict and cooperation in the field of psychology and social psychology. Emphasis will be put on the practical aspect of presented concepts, through workshops and group exercises.

This course will requires in-depth analysis and understanding of scholarly articles. We will do our best to guide and assist you in your learning experience, and address your questions through in class discussions, presentations, and with the use of practical examples. In order to meet the objectives for this course, however, you will be required to follow a rigorous discipline when it comes to assigned readings preparation. 

OBJECTIVES:

· Acquire a basic orientation in the field of Conflict and Cooperation 

· Put your basic knowledge of key concepts, theories and research on conflict and Cooperation into practice
· Integrate different viewpoints on the same topic, and achieve a complex understanding of the subject

· Shape your own perspective and opinions on issues related Conflict and Cooperation through your experience and critical thinking
COURSE FORM:


We will have 10 meetings this semester. The course is a 30 hours course. Each meeting will consist of cooperative learning sessions, discussion, and workshop sessions.

Through cooperative learning sessions students will actively learn and discuss new material from the course through pair-coaching and practical application of new ideas to specific practical problems.
COURSE REQUIREMENTS:
· Attendance:  The practical character of the course (in-class learning and group exercises) makes it impossible to make up the absences only by reading the assigned literature or completing the evaluation tests. An attended class is a class from which a student will not miss more than 30 minutes (regardless of the reason). A maximum of 2 absences will be tolerated without major consequences (you will be assigned additional readings). If this limit is exceeded, there will be no possibility  of receiving credit for this class. Missing more than two classes equals your resignation from the course! 
· Preparing a writing assignment (in your subgroup). Detailed criteria for the assignment will be given in class)

· Passing two written tests. Attendance is mandatory. The exams will cover the topics discussed in the assigned literature (in your reading packages). 
· Reading the assigned literature. Literature assigned for each class will be available on the downloads platform and in the Xerox point. You should come prepared to each class by reading the assigned reading package prior to the class. 
EVALUATION CRITERIA:
The final grade scale is the following:

To obtain a passing grade, you must fulfill the basic requirements.
· Basic requirements = attendance (no more than 2 absences) + writing assignment 

· Your grade will have the following components: 

1) Active attendance and participation: this is a basic requirement. Only students who were absent no more than 3 times will get a passing grade. Outstanding contribution and participation during the course will be rewarded with a 0,5pts – 1pt raise of your final grade. 

2) Writing assignment: this is a basic requirement for this course. You will be asked to prepare a case study in subgroups. Outstanding work will raise your final grade.

3) Final grade: your score in test 1 and test 2 will account for your final grade. The final exam dates will be given in class, as well as criteria and materials for preparation. 

4)  In-class participation, understanding and insightful comments on the topics and readings discussed in class: 10% (an outstanding grade will require extra participation, or developed research and theory-based interest on the subject). 

October, 20th
Introductory class.
October, 21st
What is Your Personal Conflict Style?
The Dual Concern Model.
October, 27th (Reading package 1)

Cooperation and competition: rational choice and social dilemmas I
October, 28th 
Cooperation and competition: rational choice and social dilemmas II
November, 3rd (Reading package 2)
Cooperation and competition: Interdependence and Psychological Orientation
The evolutionary perspective on conflict and cooperation

November, 4th 
Beyond rational choice: emotion, communication, escalation

November, 10th (Reading package 4) 
Conflict escalation
November, 25th  (Reading package 5)
Test 1(from reading packages: 1-4)
Conflict de-escalation: conflict management, conflict resolution, and conflict transformation

December, 1st (Reading package 6)
Aggression and violence
December, 2th (Reading package 7)
Test 2 (from reading packages: 5-7)

The role of culture in conflict processes
January 6th
Writing assignments due date and presentation
Summary and evaluation
